DLS DEI Faculty/Staff Survey, Spring 2022

Diversity, equity and inclusion (DEI) are important to me.
DEI should be a priority in student recruitment.

DEI should be a priority in staff hiring.

DEI should be a priority in faculty hiring.

DEI should be a priority in law school leadership.

DLS should do more to promote DEl in the legal profession.
| strive to create an inclusive environment at DLS.

DEl is important at Delaware Law School (DLS).

| have baseline knowledge in relevant terminology, including definitions, related to DEI.

DEI programming and events this acaemic year have exposed me to or increased my
awareness of DEl issues and issues and interested of diverse communities.

| favor more DEI training overall at DLS.

| am interested in more DEI training for myself.

| am interested in more training about processing feelings (i.e., defensiveness, fear, etc).
| know where to direct students regarding DEI matters.

| am proud of DLS's efforts to advance DEI.

The DEI posters and email blasts this academic year have increased my awareness of
DEl issues and communities.

DLS should do more to recruit staff from underrepresented communities.
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DLS should do more to recruit leadership from underrepresented communities. || EGEGTGTcNNIEEEEEEEE 2z

DLS should do more to promote DEI at DLS. | s 796 2%

DLS should do more to recruit faculty from underrepresented communities. | NS G 267Gy

| have attended the DEI events, training and webinars provided through DLS or Widener ST s% 2% 4w
(]

this academic year.

I have contributed to DEI efforts at DLS this academic year. [ ENENESEEE 77 9% 0%

DLS should do more to recruit students from underrepresented communities. || NGNGB G sz 9% 0%

I am comfortable raising concerns about DEl issues at DLS. [ NNNNECE G 26 499 %

I have been trained about the University's EOHN & Title IX policy. [ GGGy 17% 0%

The DEI events, posters and email blasts this academic year have increased my sense of s % 13% 0%

community and belonging at DLS.

| am informed and aware of efforts by the Admissions Office to recruit students from T 6% 2% 13% W%

underrepresented communities.

I seek opportunities/would like to contribute more to DEI efforts at DLS. | I NS s s 2%

I have been trained to participate in conversations about DEI in the workplace. | N S 267 s
| have taken the initiative to seek out and attend DEI events, training and webinar S m% T 2% 0%
(]

opportunities.

| am interested in more training about the University's EOHN & Title X policy. | NN S O S 0o M 139% 0%
DEI should be a priority in fundraising. | NN G o
| have experience and/or training to lead or facilitate conversations about DEI in the T % 2% 3% %

workplace.

am aware that the DEI events, posters, and email blasts this academic year have s pmgusggrmy g as
(]

increased students' sense of community and belonging at DLS.
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DLS - DEI Faculty/Staff Survey, Percentage Agreement
Spring 2022 Compared to Spring 2021

0,
| am interested in more training about processing feelings (i.e., defensiveness, fear, 83%
anger) about DEI in the workplace. 65%
65%
| have been trained about the University's Title IX policy.
63%
57%
DEI should be a priority in fundraising.
58%
57%
| am interested in more training about the University's Title IX policy.
57%
57%
| have been trained to participate in conversations about DEIl in the workplace.
42%
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DLS - DEI Faculty/Staff Survey, Percentage Agreement
Spring 2022 Compared to Spring 2021

83%
| favor more DEI training overall at DLS.
79%
78%
DLS should do more to promote DEI at DLS.
78%

91%
DEl is important at Delaware Law School (DLS).
83%
| am interested in more DEI training for myself.
83%
| am proud of DLS's efforts to advance DEI.
66%
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DLS - DEI Faculty/Staff Survey, Percentage Agreement
Spring 2022 Compared to Spring 2021

73%
DLS should do more to recruit students from underrepresented communities.
86%

96%
DLS should do more to promote DEl in the legal profession.
8%
DLS should do more to recruit staff from underrepresented communities.
82%
DLS should do more to recruit faculty from underrepresented communities.
82%
78%
DLS should do more to recruit leadership from underrepresented communities.
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DLS - DEI Faculty/Staff Survey, Percentage Agreement
Spring 2022 Compared to Spring 2021

100%
Diversity, equity and inclusion (DEI) are important to me.

98%

96%
DEI should be a priority in student recruitment.
95%
96%
DEI should be a priority in staff hiring.
90%
96%
DEI should be a priority in faculty hiring.
90%
| have baseline knowledge in relevant terminology, including definitions of diversity,
equity, inclusion, anti-racism, white supremacy, and micro-aggressions. 90%
96%
DEI should be a priority in law school leadership.
87%
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