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| identify as a racial/ethnic minority

83%

No

12%

Prefer not to respond



DLS DEI Faculty/Staff Survey, Spring 2021

Diversity, equity and inclusion (DEI) are important to me.
DEIl should be a priority in student recruitment.
DEI should be a priority in staff hiring.

DEI should be a priority in faculty hiring.

| have baseline knowledge in relevant terminology, including definitions of diversity,...

DEI should be a priority in law school leadership.

DLS should do more to recruit students from underrepresented communities.
DLS should do more to promote DEI in the legal profession.

DLS should do more to recruit staff from underrepresented communities.

DLS should do more to recruit faculty from underrepresented communities.
DLS should do more to recruit leadership from underrepresented communities.
| favor more DEI training overall at DLS.

DLS should do more to promote DEI at DLS.

DEl is important at Delaware Law School (DLS).

| am interested in more DEI training for myself.

| am proud of DLS's efforts to advance DEI.

| am interested in more training about processing feelings (i.e., defensiveness, fear,...

| have been trained about the University's Title IX policy.
DEI should be a priority in fundraising.
| am interested in more training about the University's Title IX policy.

| have been trained to participate in conversations about DEI in the workplace.

B Strongly Agree M Agree

0%

m Neither/Unaure

o! |

|

80%

10% 20% 30% 40% 50% 60% 70% 90%  100%

m Disagree  m Strongly Disagree



	Chart1
	Chart2
	Chart3

